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COMPASS ACTOR CLINIC FOR AMT TALENT

Ready When It Comes

Audition Readiness, Self-Tape Standards, and Staying Productive in a Slow Market

When the material arrives, ask:

If coaching would help, decide early enough to absorb it and

make the work your own. Coaching should build ownership,

not dependence.

For AMT, email Jason and Kelly and the AMT Team

together. Include the relevant context and make the

update, question, or requested action clear.

Useful: an availability change, conflicting audition

instructions, final market-ready material, or a focused

question tied to a specific professional decision.

Less useful: "Why am I not auditioning?", repeated "Is it

slow?" check-ins, preliminary material ideas, or a general

request for reassurance.

Before sending, ask: Does the team need this

information now? Can they understand, decide,

respond, or act on it? If not, I may be transferring my

uncertainty instead of moving the work forward.

Your lane is not simply what you want to play. It is the

recurring perception casting is already showing you through

the requests, callbacks, pins, bookings, and repeat interest

you receive.

During a quieter period:

A quiet inbox is a condition. It is not a diagnosis.

 When work slows down, use the time to strengthen what is actually within your control. Do not invent a problem

simply because the phone is quiet.

READY
 

REPEATABLE
 

USEFUL
 

 

ACTIONABLE
 

Build a process you can trust.

Start with what the audition asks of you. Use evidence before changing direction.

Give the agency something useful to work with.

Who is this person to me, and why do I have to deal with

them now?

What am I trying to get them to do, understand, admit,

or give me? What is in my way?

What changes during the scene, and how does that

change what I do next?

Know and internalize the text well enough to listen and

act. If sides are allowed, use them as support.

Work with a live human reader. A live remote reader

may be enough for functional day-player or co-star

material. For recurring co-star roles and above, use an in-

person reader.

Follow the instructions. Make sure casting can clearly see,

hear, and use the tape.

Submit when the work is professionally ready. There is

no prize for being first, and the deadline should not

become the plan.

Review the roles and story functions you are repeatedly

asked to play. Note which headshot was submitted when

you can verify it.

Look at your footage through casting's eyes. What does it

make immediately believable? What useful part of you is

missing?

Remove old or contradictory footage. A shorter, current

reel that supports the actor you are today is more useful

than a longer, confusing reel.

Practice the three preparation questions, rerun a scene

after one clear adjustment, and fix technical weaknesses

before the next deadline.

A taping service is useful when it solves a reader, space,

sound, lighting, framing, or delivery problem. It does not

replace preparation or coaching.

Afterward: Was the relationship clear? Was I doing

something to the other person? Did I respond when the scene

changed? What will I keep or change next time?

Before spending on headshots, a reel, a class, or a new

direction, ask: What specific job is this supposed to do?

What evidence says I need it? Can my work support

the promise it makes?

If you find a specific gap, address the gap. Do not put your entire career on trial.
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If this review helps you identify a specific need, visit compassactorservices.com/ready to choose the right kind of support.

https://compassactorservices.com/ready
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